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Chubb. Insured.

Disclaimer
The material presented in this presentation is not
intended to provide legal or other expert advice as to
any of the subjects mentioned, but rather is presented
for general information only. You should consult
knowledgeable legal counsel or other knowledgeable
experts as to any legal or technical questions you may
have. Further, the insurance discussed is a product
summary only. For actual terms and conditions of any
insurance product, please refer to the policy. Coverage
may not be available in all states.




Public Entity Liability Coverage Overview

What is covered?

* Acts, errors, omissions, breaches of duty by officials and
employees of public entities while acting for the entity

« Employment practices liability, including harassment and
discrimination

« Harassment and discrimination of applicants for
employment and 3" parties

* Crisis Management
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Management Liability Coverage (D&O)

Public Entity Management Liability
1. Public Officials’ Liability

The Insurer will pay on behalf of the Insured Persons all Damages and Claims
Expenses for which the Insured Persons are not indemnified by the Public Entity
and which the Insured Persons become legally obligated to pay by reason of a Claim
first made against the Insured Persons and reported to the Insurer during the Policy
Period or, if elected, the Extended Reporting Period, for any Wrongful Act taking
place prior to the end of the Policy Period.

2. Public Entity Reimbursement

The Insurer will pay on behalf of the Public Entity all Damages and Claims
Expenses for which the Public Entity has indemnified the Insured Persons and
which the Insured Persons become legally obligated to pay by reason of a Claim first
made against the Insured Persons and reported to the Insurer during the Policy
Period or, if elected, the Extended Reporting Period, for any Wrongful Act taking
place prior to the end of the Policy Period.
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Who is an Insured Person?

Insured Persons means the following, but only to the extent such persons are acting solely in their capacities as legally
authorized representatives of the Public Entity:

1.

2.

all persons who were, now are or shall be lawfully elected or duly appointed officials or Employees;

commissions, boards, or other units, and members and Employees thereof, operated by and under the
jurisdiction of such Public Entity and within an apportionment of the total operating budget indicated in
the application for this Policy;

volunteers acting for or on behalf of, and at the written request and under the direction of, the Public
Entity;

elected or duly appointed officials and Employees of the Public Entity duly appointed at the written
request of the Public Entity to serve with an outside tax exempt entity;

any person providing services for the Public Entity under a mutual aid or similar written agreement; and

elected or duly appointed officials and Employees of the Public Entity as a director or officer of a non-
profit organization created and operated under Section 501c(3) of the Internal Revenue code of 1988,
amended, for any Wrongful Acts they have committed in their respective capacities as a director or officer
of such non-profit organization, provided that: (1) the appointment of the elected or duly appointed official
or Employee to such non-profit organization is based solely upon the person’s being an elected or duly
appointed official or Employee of the Public Entity; and (2) such elected or duly appointed official or
Employee is directed in writing by the Public Entity to serve as a director or officer of such non-profit
organization prior to beginning such service.
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Public Entity Coverage (E&O)

Public Entity Liability

The Insurer will pay on behalf of the Public Entity all Damages and Claims Expenses for which
the Public Entity becomes legally obligated to pay by reason of a Claim first made against the
Public Entity and reported to the Insurer during the Policy Period or, if elected, the Extended
Reporting Period, for any Wrongful Act taking place prior to the end of the Policy Period.

Coverage extends to any any actual or alleged act, error, omission, misstatement, misleading
statement, neglect or breach of duty by the Public Entity; or
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Crisis Management Coverage

Public Entity Crisis Management Coverage
The Insurer will pay on behalf of the Public Entity the Crisis Management Expense for which the

Public Entity becomes legally obligated to pay by reason of a Crisis Event first occurring during the
Policy Period, but only up to the limit of liability for the Crisis Management Fund.
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Crisis Events

Management Event: The incapacity, death or state or federal criminal indictment of an Insured
Person for whom the Public Entity has purchased and continues to maintain key individual life
Insurance;

Funding Cancellation: The cancellation, withdrawal or revocation of $500,000 or more in
funding, donation(s), grant(s) or bequest(s) by a non-government entity or person to the Public
Entity;

Bankruptcy: The disclosure by the Public Entity of (a) its intention to file or its actual filing for
protection under federal bankruptcy laws, or (b) a third-party’s intention to file or its actual filing
of an involuntary bankruptcy petition under federal bankruptcy laws with respect to the Public
Entity;

Employment Event: The disclosure by the Public Entity of the threatened or actual
commencement by a third-party of an action, audit or investigation alleging a Wrongful
Employment Practice by the Public Entity which has caused or is reasonably likely to cause
Adverse Publicity; and

Material Event: Any other material event which, in the good faith opinion of the Public Entity,

has caused or is reasonably likely to result in Adverse Publicity, but only if such material event is
scheduled for coverage by written endorsement to this Policy.
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Employment Practices Coverage

Employment Practices Liability

The Insurer will pay on behalf of the Insureds all Damages and Claims Expenses for
which the Insureds becomes legally obligated to pay by reason of a Claim first made against t
hem and reported to the Insurer during the Policy Period or, if elected, the Extended
Reporting Period, for any Wrongful Act taking place prior to the end of the Policy Period.
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Wrongful Employment Practice

Wrongful Employment Practice means any actual or alleged:

— wrongful dismissal or discharge or termination, whether actual or constructive;

— employment-related misrepresentation;

- any violation of employment discrimination laws anywhere in the world, including but not limited to
violations based on race, color, religion, creed, age, sex, disability, marital status, national origin,
pregnancy, HIV status, sexual orientation or preference, or military status;

- Sexual Harassment or unlawful workplace harassment;

— wrongful deprivation of a career opportunity or wrongful demotion;

— failure to employ or promote;

— wrongful discipline;

— Retaliation;

- negligent evaluation;

— employment-related libel, slander, defamation, humiliation, invasion of privacy, or the giving of
negative or defamatory statements in connection with an Employee reference;

— failure to grant tenure; and

— with respect to paragraphs S.1 through S.11 above, inclusive, negligent hiring, retention, training or
supervision; infliction of emotional distress or mental anguish; failure to provide or enforce
adequate or consistent corporate policies and procedures; or violation of an individual’s civil rights;

of any past, present or prospective full-time, part-time, seasonal and temporary Employee or volunteer or
leased Employee(s) or applicant for employment of the Public Entity.
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Employment Practices Coverage

Who is an Employee?

Employee means any natural person whose labor or services are engaged and directed by the Public
Entity (including any part-time, seasonal and temporary employee or volunteer), but only while acting
in his or her capacity as such, and any natural person who is leased to the Public Entity, but only if the
Public Entity provides indemnification to such leased person in the same manner as is provided to the

Public Entity’s employees.
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Employment Practices Coverage

Third Party Coverage

For violations of discrimination laws, including but not limited to, violations based on race, color,
religion, creed, age, sex, disability, marital status, national origin, pregnancy, HIV status, sexual
orientation or preference, military status, or a violation of a natural person’s civil rights relating to such
discrimination or Sexual Harassment, in either case, whether direct, indirect, intentional or
unintentional, committed by an Insured Person in his or her capacity as such and on behalf of the
Public Entity.
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